AGENDA

ST. PETERSBURG COLLEGE BOARD OF TRUSTEES
January 16, 2018

EPICENTER MEETING ROOM (1-453)
13805 58" STREET N
Clearwater, FL

REGULAR MEETING: 9:00 A.M.

CALL TO ORDER
A. Invocation
B. Pledge of Allegiance

RECOGNITIONS

A. Presentation of Retirement Resolutions and Motion for Adoption
1. Rebecca Ludwig (Attending)
2. Tadeusz Misiura (Attending)
3. John Williams (Attending)
4. Charles Crowther (Not Attending)
5. Charles Jones (Not Attending)
6. William Hooks (Not Attending)
7. Rebecca Keeney (Not Attending)
8. Ninh Nguyen (Not Attending)
9. Mary Poe (Not Attending)
10. Lun Soumpholphackdy (Not Attending)

B. Announcements
1. Interim Dean of Allied Health Sciences — Dr. Katherine Woods

COMMENTS

A. Board Chair

B. Board Members

C. President

D. Public Comment pursuant to §286.0105 FS

REVIEW AND APPROVAL OF MINUTES
Board of Trustees’ Meeting of November 14, 2017 (Action)

Board of Trustees’ Strategic Planning Workshop December 12, 2017 (Action)

MONTHLY REPORTS
A. Board Attorney
B. General Counsel



VI. STRATEGIC FOCUS AND PLANNING
A. STRATEGIC PRIORITIES
1. Recap Strategic Planning Workshop (Presentation/Action) *

B. STUDENT SUCCESS AND ACADEMIC ACHIEVEMENT

1.Spring 2018 Enrollment Summary — Dr. Patrick Rinard, Interim Senior Vice President,
Student Services and Dr. Jesse Coraggio, Vice President, Institutional Effectiveness and
Academic Services (Presentation)

2. Fall 2017 Course Success Rates — Dr. Jesse Coraggio (Presentation)
C. BUDGET AND FINANCE

1. Monthly Budget Report —Mr. Brian Miles, Vice President, Administrative/Business
Services and Information Technology and Ms. Janette Hunt, Associate Vice
President, Budget and Compliance (Presentation)

D. ADMINISTRATIVE MATTERS

1. Human Resources
a. Personnel Report (Action)

VIl. CONSENT AGENDA

A. OLD BUSINESS (items previously considered but not finalized)
1. Collegiate High School Replication Location — Ms. Starla Metz, Principal, St.
Petersburg Collegiate High School (Presentation/Action)

B. NEW BUSINESS
1. Workforce and Professional Development Curriculum Changes (Action)

2. NCS Pearson, Inc. — Online Thinking Agreement for Smarthinking (Action)

3. GRANTS/RESTRICTED FUNDS CONTRACTS
a. Florida Department of Health — Emergency Medical Services Matching Grant
(Action)
b. Phi Kapa Phi — Excellence in Innovation Award (Action)
c. Florida Department of Education — Collaboration for Effective Educator
Development, Accountability and Reform (CEEDAR) (Action)
d. Nuts, Bolts and Thingamajigs (NBT) — Manufacturing Summer Camp (Action)

4. OTHER
a. Use of College Facilities by the Direct Support Organizations (Action)



VIIl. INFORMATIONAL REPORTS

A. Quarterly Informational Report on Contract Items (Information)

B. Quarterly Informational Report of Construction Contract Approvals Not Exceeding
$325,000 (Information)

C. Quarterly Informational Report of Exempt and Non-Exempt Purchases (Information)

D. Removal of Certain Assets from Property Inventory(Information)

IX. PROPOSED CHANGES TO BOT RULES MANUAL - Public Hearing —
e Special Rules 6Hx23x23-4.53 Health Related Programs: Associate in Science,
Certificate, and Applied Technology Diploma (Action)

X. PRESIDENT’S REPORT

XI. NEXT MEETING DATE AND SITE

February 20, 2018, Douglas L. Jamerson Jr. Midtown Center

XIl.  ADJOURNMENT

If any person wishes to appeal a decision made with respect to any matter considered by the Board at its
meeting January 16, 2017, he or she will need a record of the proceedings. It is the obligation of such
person to ensure a verbatim record of the proceedings is made, 8286.0105, Florida Statutes.

Items summarized on the Agenda may not contain full information regarding the matter being considered.
Further information regarding these items may be obtained by calling the Board Clerk at (727) 341-3241.

*No packet enclosure
Date Advertised: November 17, 2017
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INSTRUCTION AND ACADEMIC PROGRAMS

Dean, Allied Health Sciences

Starting January 8, 2018, Dr. Katherine Woods will serve as
the Interim Dean for Allied Health Sciences within the College
of Health Sciences. She will oversee the AS Health Sciences,
Health Information Technology, BAS Dental Hygiene, and
Health Services Administration. Dr. Woods has worked with
SPC since 1994 when she began her internship towards her
Master’s in Public Health degree from USF. She earned her
PhD in Higher Education Administration and Leadership from
Barry University. This is her 20th year as a full-time instructor
in the AS Dental Hygiene Program and is an adjunct instructor
in the BAS-HSA Program. Dr. Woods previously served as
interim Dean for the College of Health Sciences and she has
served SPC on various committees and in many capacities,
most recently as Academic Chair in Dental Hygiene. Her
many community involvements include being a Clinical
Director for Special Olympics and volunteering for Stand
Down for Veterans.
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 We budgeted for a 3.5% decrease in enroliment
* We ended the fall term at -2.9% from prior fall a
a gain of .6% from what we budgeted

Fall 2016 SSH Fall 2017 SSH

250,014 242,716 -2.9%
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SSH Trend Line
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St. Petersburg College

SPC Overall Enrollment

Overall Headcount
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Note: Enrollment less Open Campus
Source: SPC Business Intelligence, Enrollment by Day through 1/8/2018



St. Petersburg College

SPC Student Semester Hours

Spring 2017 ™ Spring 2018

-4.4%
250,000 237,523
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201,413
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Source: SPC Business Intelligence, Enrollment by Day through 1/8/2018



St. Petersburg College

SPC Baccalaureate SSH

College/Department 2017 2018 %
School of Policy, Ethics, and Legal Studies 2,196 2,595 18.2%
College of Health Sciences 2,496 2,814 12.7%
College of Education 4,632 4,925 6.3%
College of Business 13,104 12,888 -1.6%
[ 4 ‘W / Computer Information & Technology 2,727 2,556 -6.3%
RS/ o College of Public Safety Admin 2,848 2,646 -7.1%

Source: SPC Business Intelligence, Enrollment by Day through 1/8/2018



St. Petersburg College

SPC Enrollment Type

Spring 2017 ™ Spring 2018

-4.0%
2aoR0 23,367
22,443
20,000
15,000

Source: SPC Business Intelligence, Enrollment by Day through 1/8/2018
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SPC FTIC Headcount and SSH

FTIC Headcount FTIC SSH

-8.6% 10,000 -8.5%

1,200 9.036
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Note: Enrollment less Open Campus
Source: SPC Business Intelligence, Enrollment by Day through 1/8/2018
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Spring 2017 MW Spring 2018

1,200 -8.6%
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877
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Source: SPC Business Intelligence, Enrollment by Day through 1/8/2018
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SPC Enrollment by Modality

Spring 2017 W Spring 2018
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Spring 2017 W Spring 2018
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Spring 2017 M Spring 2018
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Source: SPC Business Intelligence, Enrollment by Day through 1/8/2018
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Enrollment by Age
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St. Petersburg College

SPC Enrollment Status (FT vs. PT)

Spring 2017 MW Spring 2018
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Source: SPC Business Intelligence, Enrollment by Day through 1/8/2018



St. Petersburg College

SPC FTIC Fall to Spring Persistence

# Enrolled Fall # Enrolled Spring

Fall 2016 3,211 Spring 2017 2,539 79%

Fall 2017 3,366 Spring 2018 2,624 78%

— Source: Bl, Cohort Retention by Term > Overall Enrollment by Cohort data through 1/8/18
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Financial Aid — By the Numbers

30,000
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Other grants

42.4%
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Other grants

W 2016-17
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I e .
Scholarships Loans
-8.6%
-20.0% 763.8M $58.3m
$6.0M 54,5 e
Scholarships Loans
12.3%
3.8% $5,837 Sﬁ556
$1,773 $1,841
" e
Scholarships Loans

W 2017-18 (as of 1/4/2018)

-5.7%
21,183 14 gg9

p—
Total

-0.1%
$126.1M $126.0M

-
o

Total

6.0%
$5,952 $6,308

i

Total

» 2016-17 data includes fall, spring and summer terms, 2017-18 data includes fall and spring terms.
» Grantincrease (42.4%) due to increased Student Assistance Grant allocation. Scholarships (- 20%) does not

include Summer term

» Loan counseling initiatives have resulted in a lower count of students who are borrowing



St. Petersburg College

SPC Noteworthy Observations

e Overall SSH -4.4%; Overall Headcount -5.5%
* Baccalaureate SSH -2.3%
* |n last 40 days closed gap from -10.5% to -4.4%
e FTIC enrollment is -8.5%
* FTIC African American students is up 2.0%
* Upper Division enrollment gains in:
¢ Policy, Ethics and Legal Studies +18%
« Health Sciences +13%
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SPC I

* Strategic Workforce Forums with the Provosts and Deans on
12/4 reviewed the Targeted Occupations within our region and
are developing and/or exploring the following programs:

* Elementary Education Online (Fall 2017)

Education Studies and Community Leadership Online (Fall 2017)
Expansion of EMT (Tarpon Springs) — need funding source

911 Dispatchers Program (PSAV) - Begins January 18

* Mechatronics (embedded in Engineering Technolog
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SPC

1. Use External Consultants to:

Review Class Schedule in light of Facility Footprint Report
Review our Onboarding and Registration Process

2. Piloting new 10-Week Spring Session at SPG

3. Articulate our Programs with Pinellas Technical College
(along our Pathways)

4. Review Program Offerings leading to livable wage jobs

NITh recent N Aarant. expandad O VI related AA ANSTE
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Fall 2017 Course Success Rates

Board of Trustees Meeting
January 16, 2018
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St. Petersburg College

SPC

The Course Success Rate is the number of A, B, and C
letter grades divided by the overall number of grades.

A B C
A, B,C, D, FFW WF|I

Fall 2015 92,431 78.8%
Fall 2016 87,369 77.8%
Fall 2017 84,052 78.1%

Note: Excludes Pass/Fail Grading basis courses and audits
Note: Success rates exclude Pass/Fail Grading basis courses and audits.

Course Success Rates

Source: Pulse Business Intelligence System, Campus Success Rates dashboard, Data extracted January 5, 2018.
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St. Petersburg College

SPC

Fall 2016 to Fall 2017 decrease in the number of course
withdrawals.

Fall 2016 Fall 2017 YOY % Change

5,460 4,932 -9.7%

Course Withdrawals

Source: Pulse Business Intelligence System, Campus Success Rates dashboard, Data extracted January 8, 2018.
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St. Petersburg College

Overall College Success Rates

80.00%
79.00% 78.6% 785
78.00%
77.00%
76.00%

75.00%

74.00%
73.00%
72.00%
71.00%

70.00%
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17
Note: Excludes Pass/Fail Grading basis courses and audits
Note: Success rates exclude Pass/Fail Grading basis courses and audits.

Course Success Rates Irend

Source: Pulse Business Intelligence System, Campus Success Rates dashboard, Data extracted January 5, 2018.
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Fall Two Year | One Year
2017 Diff Diff

All Students 78.8%
Gender
Male 76.8%
Female 80.1%
Ethnicity
Black/African American 66.7%
Hispanic/Latino 77.5%
White 80.9%

Male/Ethnicity
Black/African American Male 64.5%
Hispanic/Latino Male 74.3%
White Male 78.8%

77.8%

75.2%
79.7%

66.8%
76.4%
80.0%

65.3%
73.6%
76.7%

Note: Success rates exclude Pass/Fail Grading basis courses and audits.

Overall Student Comparison

Source: Pulse Business Intelligence System, Campus Success Rates dashboard, Data extracted January 5, 2018.

78.1%

75.5%
79.8%

66.5%
76.4%
80.4%

62.7%
74.5%
77.4%

-0.7%

-1.3%
-3.0%

-0.2%
-1.1%
-0.5%

-1.8%
0.2%
-1.4%

0.3%

0.3%
0.1%

-0.3%
0.0%
0.4%

-2.6%
0.9%
0.7%
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Fall Two Year | One Year
2017 Diff Diff

FTIC Students 71.6% 68.2% 69.0% -2.6% 0.8%
Gender
Male 66.7% 63.7% 64.6% -2.1% 0.9%
Female 755% 723% 72.7% -2.8% 0.4%
Ethnicity
Black/African American 58.1% 54.0% 55.6% -2.5% 1.6%
Hispanic/Latino 68.9% 67.1% 69.9% 1.0% 2.8%
White 74.4% 70.9% 71.3% -3.1% 0.4%
Male/Ethnicity
Black/African American Male 54.8% 48.9% 49.0% -5.8% 0.1%
Hispanic/Latino Male 61.8% 62.2% 64.8% 3.0% 2.6%
White Male 69.5% 66.4% 66.5% -3.0% 0.1%

Note: Success rates exclude Pass/Fail Grading basis courses and audits. FTIC refers to students who are First-Time-in-College (FTIC).

FTIC Comparison

Source: Pulse Business Intelligence System, Campus Success Rates dashboard, Data extracted January 5, 2018.



http://www.achievingthedream.org/college_profile/st_petersburg_college
http://www.achievingthedream.org/college_profile/st_petersburg_college

FTIC Students 63.3% 60.8% -2.5%
Gender
Male 63.3% 56.1% -7.2%
Female 63.9% 65.0% 1.1%
Ethnicity
Black/African American 56.6% 51.4% -5.2%
Hispanic/Latino 60.8% 59.7% -1.1%
White 66.6% 66.7% 0.1%
Male/Ethnicity
Black/African American Male 59.4% 44.9% -14.5%
Hispanic/Latino Male 62.2% 58.0% -4.2%
White Male 66.8% 61.4% -5.4%

Note: Success rates exclude Pass/Fail Grading basis courses and audits. FTIC refers to students who are First-Time-in-College (FTIC).

FTIC Developmental Courses

Source: Pulse Business Intelligence System, Campus Success Rates dashboard, Data extracted January 5, 2018.
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FTIC Students 64.0%
Gender
Male 57.9%
Female 69.6%
Ethnicity
Black/African American 51.6%
Hispanic/Latino 64.0%
White 66.4%

Male/Ethnicity
Black/African American Male 44.4%
Hispanic/Latino Male 58.0%
White Male 59.7%

Note: Success rates exclude Pass/Fail Grading basis courses and audits. FTIC refers to students who are First-Time-in-College (FTIC).

65.3%

61.0%
68.6%

55.4%
65.9%
67.3%

50.0%
61.1%
62.7%

1.3%

3.1%
-1.0%

3.8%
1.9%
0.9%

5.6%
3.1%
3.0%

FTIC Gateway Courses

Source: Pulse Business Intelligence System, Campus Success Rates dashboard, Data extracted January 5, 2018.
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St. Petersburg College

SPC

= Have a ‘choice’ regarding taking a placement test or
participating in Dev Ed courses.

" Evaluated using a prediction model based on prior
performance.

" Provided a Likely College Ready, Dev Ed Recommended, or
Dev Ed Strongly Recommended prediction in each
developmental education area.

Flexible Placement Students
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St. Petersburg College

All Likely College Dev Ed Dev Ed Strongly
Courses FTIC Ready Recommend Recommend
Students

Math Recommendations 23.6% 26.5%

MAT 1033 and MAT 1100 59.8% 64.4% (634) 50.2% (331) 42.2% (225)
Developmental Ed Courses 54.4% 63.0% (27) 50.0% (102) 42.0% (81)
Writing Recommendations 14.8% 15.1%

ENC 1101 65.6%  69.7% (1032) 51.4% (259) 48.5% (237)
Developmental Ed Courses 68.8% 88.2% (34) 66.7% (45) 57.1% (42)
Reading Recommendations 6.7% 4.3%

ENC 1101 65.6% 69.2% (998) 54.2% (264) 50.0% (266)
Developmental Ed Courses 67.2% 90.9% (11) 63.2% (19) 25.0% (12) .

e Lream®
Institution

Note: Success rates exclude Pass/Fail Grading basis courses and audits.

Course Success by Recommendation

Source: Pulse Business Intelligence System , College Experience Outcomes Dashboard, Data extracted December 18, 2017, 4:25 PM
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St. Petersburg College
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= The overall college has increased 0.3% this Fall and 4.8% since
2010-11.

= The overall college has decreased the number of course
withdrawals by nearly -10% compared to last Fall.

= FTIC students had a 0.8% increase this last Fall.

= FTIC students had a 2.5% decrease in Developmental Education

Course Success Rates (Female students were the exception,
+1.1%).

= FTIC students had a 1.3% increase in Gateway Course Success
Rates (African American Male students led the way, +5.6%).

" |n most cases, Flex Placement Students perform better or the
same when taking the college recommended Dev Ed course.

Noteworthy Observations
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Questions?
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St. Petersburg College
Board of Trustees
Budget Report as of December 31, 2017

Janette Hunt
January 16, 2018

St. Petersburg College

SPC
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SPC ™" . Report as of December 31, 2017

Budget Actual Year % Budget Actual % of YTD
Revenue
Student Tuition & Fees S 68,364,047 S 51,391,045 75.2% S 61,246,719 $49,536,719 80.9%
State Funding S 72,320,423 S 27,204,659 37.6% S 71,793,706 $ 27,945,646 38.9%
Other Revenues S 5,397,200 S 2,895,346 53.6% S 5,609,289 S 2,654,572 47.3%
Fund Transfers In S 3,556,839 S 358,500 10.1% S 3,782,619 S 2,516,462 66.5%
Reserves S 4,464,452 S - 0.0% S 1,825,000 S - 0.0%
Total Revenue S 154,102,961 S 81,849,550 " 53.1% S 144,257,333 $82,653,398 57.3%
TUITION PROJECTION
—¢—Budget === Actual
$60,000,000 $50,887,002
o /' =i~ »
$40,000,000 -
$50,510,036
$30,000,000
$20,000,000
$10,000,000
s_
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SPC gt

Rehport as of December 31, 2017

Personnel & Benefits
Faculty
Administrative & Professional
Career Service (includes OT)
Adjunct/Supplemental
Other Personal Services (OPS)
Student Assistants
Health Insurance
Other Benefits
Total Personnel & Benefits

Current Expense
Total Current Expense

Capital
Total Capital

Total Operating

Balance

Prior

Prior Year Prior Year

Budget Actual
S 28,980,411 S 13,979,927
S 26,069,342 S 12,781,816
S 22,059,113 S 9,687,330
S 14,341,325 S 7,138,958
S 2,896,867 S 1,208,629
S 428,000 S 127,162
S 11,854,771 S 7,073,437
S 11,700,630 S 6,403,614
$ 118,330,460 $ 58,400,872
S 32,341,920 S 13,716,531
S 3,430,581 S 1,207,267

S 154,102,961 S 73,324,670

Year %

48.2%
49.0%
43.9%
49.8%
41.7%
29.7%
59.7%
54.7%
49.4%

42.4%

35.2% S 2,769,478 S 1,166,777

Budget

26,776,489
24,251,689
19,951,011
13,549,064

428,000
14,931,773
11,280,323

Actual

$13,620,133
$12,426,528
S 9,252,998
S 6,838,473
S 899,195
S 197,012
S 7,599,157
S 5,710,928

S
S
S
S
$ 2,041,007
S
S
S
5

113,209,356

S 56,544,424

S 28,278,499

$ 12,045,396

47.6% S144,257,333 $69,756,597

$

8,524,879

$12,896,801

% of YTD

50.9%
51.2%
46.4%
50.5%
44.1%
46.0%
50.9%
50.6%
49.9%

42.6%

42.1%
48.4%
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Questions?




Revenue
Student Tuition & Out-of-State Fees

State Appropriation - FCS
State Appropriation - Lottery
Performance Funding

Operating Cost for New Facilities

Learning Support Access Fee
Distance Learning Fee
Technology Fee
Lab Revenue Fees
Industry Certifications
Other Revenues
Other Student Fees
Fund Transfers In
Reserve

Total Revenue

Personnel & Benefits

Instructional/Faculty-Full time
Administrative & Professional
Career Service (includes OT)
Adjunct/Supplemental

Other Personal Services (OPS)
Student Assistants

Health Insurance

Other Benefits

Total Personnel & Benefits

Current Expense

Travel

Repairs & Maint

Rental/Leases

Insurance (Non Health)

Utilities

Services and Fees

Scholarships/Fee Waivers

Materials and Supplies

Tech Expense/Licensing

Bad Debt/Unemployment

Other Current Expense
Total Current Expense

Capital

Computer Refresh Leases
Capital Purchases
Total Capital

Total Operating

Balance

St. Petersburg College
Budget Report
As of December 31, 2017

Prior Year Prior Year
Budget Actual

S 56,560,516 S 43,210,265
S 51,695,712 $ 25,987,068
S 16,693,508 S -
S 3,652,774 §$ 1,217,591
S 128,429 S -
S 1,834,042 S 1,332,499
S 3,814,485 § 2,868,034
S 2,818,596 $ 2,105,270
S 1,714,401 S 1,458,353
S 150,000 S -
S 5,397,200 $ 2,895,346
S 1,622,007 S 416,625
S 3,556,839 $ 358,500
S 4,464,452 S -

S 154,102,961 $§ 81,849,550
Prior Year Prior Year
Budget Actual
S 28,980,411 $ 13,979,927
S 26,069,342 S 12,781,816
S 22,059,113 $ 9,687,330
S 14,341,325 S 7,138,958
S 2,896,867 S 1,208,629
S 428,000 S 127,162
S 11,854,771 S 7,073,437
S 11,700,630 S 6,403,614
S 118,330,460 $§ 58,400,872
S 629,676 $ 356,238
S 872,674 § 449,601
$ 445,340 $ 4,215
S 1,708,272 S 1,102,026
S 5,800,000 $ 2,455,064
S 7,734,988 S 2,729,468
S 1,559,895 S 1,711,358
S 5,928,526 $ 2,344,049
S 2,805,757 S 1,522,609
S 1,147,782 S 3,638
S 3,709,010 $ 1,038,265
S 32,341,920 $ 13,716,531
S 2,904,221 §$ 1,088,311
S 526,360 $ 118,956
S 3,430,581 S 1,207,267
S 154,102,961 $ 73,324,670
$ - S 8,524,879

Prior
Year %

76.4%
50.3%

0.0%
33.3%

0.0%
72.7%
75.2%
74.7%
85.1%

0.0%
53.6%
25.7%
10.1%

0.0%
53.1%

Prior
Year %

48.2%
49.0%
43.9%
49.8%
41.7%
29.7%
59.7%
54.7%
49.4%

56.6%
51.5%
0.9%
64.5%
42.3%
35.3%
109.7%
39.5%
54.3%
0.3%
28.0%
42.4%

37.5%
22.6%
35.2%

47.6%

Budget Actual
$ 50,887,002 $ 41,444,350
$ 53,548,581 S 26,774,290
$ 14,231,049 $ =
S 3,514,076 S 1,171,356
$ = 3 -
S 1,639,890 S 1,264,050
$ 3526830 $ 2,895,226
S 2,508,569 S 2,011,489
$ 1,592,067 $ 1,529,379
S 500,000 $ -
$ 5609289 $ 2,654,572
S 1,092,361 S 392,224
$ 3,782,619 $ 2,516,462
S 1,825,000 S -
S 144,257,333 S 82,653,398

Budget Actual
$ 26,776,489 $ 13,620,133
S 24,251,689 S 12,426,528
$ 19,951,011 S 9,252,998
S 13,549,064 S 6,838,473
S 2,041,007 $ 899,195
S 428,000 $ 197,012
$ 14,931,773 S 7,599,157
$ 11,280,323 $§ 5,710,928
$ 113,209,356 S 56,544,424
S 311,583 S 163,246
S 886,195 S 418,602
S 140,050 S (15,836)
S 1,758,611 S 1,273,605
$ 5,260,407 S 2,554,008
S 6,033,319 S 2,342,069
$ 2,423,463 $ 1,447,289
S 4,476,333 S 1,534,124
$ 2594386 S 1,383,617
$ 1,003,810 $  (45,400)
$ 3390342 S 990,072
$ 28,278,499 S 12,045,396
S 2,379,879 $ 1,041,315
S 389,599 S 125,461
S 2,769,478 S 1,166,777
$ 144,257,333 $ 69,756,597
S - $ 12,896,801

% of
YTD

81.4%
50.0%

0.0%
33.3%

0.0%
77.1%
82.1%
80.2%
96.1%

0.0%
47.3%
35.9%
66.5%

0.0%
57.3%

% of
YTD

50.9%
51.2%
46.4%
50.5%
44.1%
46.0%
50.9%
50.6%
49.9%

52.4%
47.2%
-11.3%
72.4%
48.6%
38.8%
59.7%
34.3%
53.3%
-4.5%
29.2%
42.6%

43.8%
32.2%
42.1%

48.4%



January 16, 2018

MEMORANDUM

TO: Board of Trustees, St. Petersburg College
FROM: Tonjua Williams, President (jit)
SUBJECT: Personnel Report

Approval is sought for the following recommended personnel transactions:

Agenda Item VI - D.1a

HIRE Budgeted Administrative & Professional

Name [Title

|[Department/Location

|Effective Date

McAllister, Dennis L Assessment Director
Reiter, Gildred B

Seiter, Sondra P

Career & Academic Advisor
Career Outreach Specialist

College of Education TS
Provost Office SE

Workforce/Professnl Developmnt EPI

11/27/2017 - 6/30/2018
12/05/2017 - 6/30/2018
11/13/2017 - 6/30/2018

TRANSFER/PROMOTION Budgeted Administrative & Professional

Name [Titte

[Department/Location

|Effective Date

Hunt, Janette N
Ramos, Elian E

AVP, Budgeting & Compliance
Career & Academic Advisor

Taylor, Giovanna A
Griffith, Tashika O

Program Director I, Health Prg
Associate Provost

Budgeting & Compliance DO
Counseling & Advisement CL
Nursing CE EPI
SPC-Downtown DT

12/18/2017 - 6/30/2018
01/08/2018 - 6/30/2018
11/27/2017 - 6/30/2018
01/02/2018 - 6/30/2018

|Department/Location

|Effective Date

HIRE Faculty
Name [Title
Serino, Paul P Faculty

Emergency Medical Services HEC

01/02/2018 - 7/20/2018

TRANSFER/PROMOTION Faculty

Name [Title

[Department/Location

|Effective Date

Clinton, Tyrone Chair, Natural Science
Appleton, Anthony L Faculty

Harper-Judd, Jill A (Interim) Chair, NaturalScience

Natural Science CL
Natural Science SPG
Natural Science SPG

01/02/2018 - 7/31/2018
01/02/2018 - 7/20/2018
01/02/2018 - 7/31/2018

HIRE Budgeted Career Service

Name [Title

[Department/Location

|Effective Date

Poulin, Caroline
Kelly, Sean E
Wallace, Robert A

Rohan, Andrew

Sr InstructionalSupportSpeclst
Sr Security Officer
Instructional Supp Specialist

Instructional Supp Specialist

Accessibility Services/fOSSD SPG
Campus Security SPG
Learning Resources SE

Learning Resources TS

11/06/17
11/13/2017
11/27/2017
01/08/18

TRANSFER/PROMOTION Budgeted Career Service

Name |[Title |Department/Location |Effective Date
Royal, Rickie M Sr Administrative Svcs Assist Accessibility Services/fOSSD SPG 01/06/18

Ford, Joseph A Security Officer Campus Security SPG 11/4/2017
Pellerin, Sherry A Administrative Svcs Specialist Student Activities SE 11/27/2017

HIRE Supplemental

Name [Title

[[Department/Location

|Effective Date




Franciszkiewicz, Thadine S

Middleton, Natavia
Tingley, Anna L
Ducey, Lawrence E
West, Suzanne

Faculty - supplemental
Faculty - supplemental
Faculty - supplemental
Faculty - supplemental
OPS Professional

Distance Learning TV SE
Natural Science SE

Natural Science TS

Social & Behavioral Science DT

Workforce/Professnl Developmnt EPI

1/8/2018
1/8/2018
1/8/2018
1/8/2018
10/18/2017

HIRE Temporary

Name

[Title

|Department/Location

|[Effective Date

Brunelle, Brenda L
Mobley, Asimina T
Cuccia, Robert
Pollard, Derek

Ajazi, Erida

Paris, Antonio J
Timofeeva, Olga
Daskalakis, Daniel C
Olney, Matthew P
Shelley, Rickey S
Yazdani, Noushin
Hooker, Shari D
Dean, Marianne J
Puterbaugh, Dolores T
Gigantelli, Daniel J
Aydlette, Mitchell A
Leo, Stacie M

Linden, Patti J

Mase, Linda
Seckinger, Chanda J
Smith, Joshua T
Anderson, Aaliyah
Benallal, Farah
Higgins, Shantel R
Geddings, Melissa K
Wiegand, Antoinette Z
Jones, Olivia

Mott, Elizabeth
Wilmington, Roxanne R

Avitabile-Muller, Rossella T

Clark, Rachael A
Daskalakis, Daniel C
Eguiluz, William E
Haddad, Katharine G
Haas, Eric T

Gant, Ernest J
Sherman-White, Ann D
Ball, Brandie R
Martin Jr, Glenn L
Pearson, Jeffrey A
Competelli, Patrick M
Petrone, Gianluca
Beem, Eleanor E

Adjunct - Dual Enrollment
Adjunct - Dual Enrollment

Adjunct Faculty
Adjunct Faculty
Adjunct Faculty
Adjunct Faculty
Adjunct Faculty
Adjunct Faculty
Adjunct Faculty
Adjunct Faculty
Adjunct Faculty
Adjunct Faculty
Adjunct Faculty, Bach
Adjunct Faculty, Bach
OPS Career Level 1
OPS Career Level 1
OPS Career Level 1
OPS Career Level 1
OPS Career Level 1
OPS Career Level 1
OPS Career Level 1
OPS Career Level 2
OPS Career Level 2
OPS Career Level 2
OPS Career Level 2
OPS Career Level 4
OPS Career Level 4
OPS Career Level 4
OPS Career Level 4
OPS Career Level 5
OPS Career Level 5
OPS Career Level 5
OPS Career Level 5
OPS Career Level 5
OPS Career Level 5
OPS Career Level 5
OPS Career Level 6
Professional Trainer
Professional Trainer
Professional Trainer
Professional Trainer
Professional Trainer
Professional Trainer

Early College/Dual Enroliment AC
Early College/Dual Enroliment AC
Communications CL
Communications SE
Communications SPG

Distance Learning TV SE
Mathematics CL

Natural Science CL

Natural Science CL

Natural Science CL

Natural Science CL

Social & Behavioral Science SE
Baccalaureate Programs DO
College of Education TS
Learning Resources TS
Learning Resources TS
Learning Resources TS
Learning Resources TS
Learning Resources TS
Learning Resources TS

Student Activities SE

Learning Resources TS
Learning Resources TS
Learning Resources TS

Student Activities HEC
Academic & Student Affairs CL
Associate Provost Office SPG
Career Connections EPI

Human Services HEC
Academic & Student Affairs CL
Academic & Student Affairs DO
Academic & Student Affairs CL
Baccalaureate Programs SE
Learning Resources

Learning Resources DT

Provost Office DT

Associate Provost Office SPG
Criminal Justice AC

Criminal Justice AC

Criminal Justice AC

Emergency Medical Services HEC
Fire Sciences AC

Workforce/Professnl Developmnt EPI

1/8/2018
1/8/2018
1/8/2018
11/27/2017
1/8/2018
1/8/2018
1/8/2018
1/8/2018
1/8/2018
1/8/2018
1/8/2018
1/8/2018
1/8/2018
1/8/2018
11/13/2017
11/27/2017
11/13/2017
11/20/2017
11/20/2017
11/27/2017
1/2/2018
11/13/2017
11/13/2017
11/13/2017
11/13/2017
1/8/2018
12/4/2017
12/11/2017
12/11/2017
1/8/2018
12/11/2017
11/13/2017
12/5/2017
10/30/2017
11/20/2017
1/16/2018
11/1/2017
12/11/2017
10/30/2017
11/6/2017
12/13/2017
11/1/2017
11/6/2017

TRAVEL OUTSIDE THE CONTINENTAL UNITED STATES

Name

[Title

[Department/Location

|Effective Date

Brzezinski, Sara

Destination: Copan, Honduras

Instructor

Social Sciences

05/05/2018 - 05/26/2018




The purpose of this trip is to lead SPC students on a study abroad program to Copan, Honduras. A total of ten (10) students are enrolled in the program and
will receive credit in either BSC 2362 (Tropical Ecology) or CLP 2140 (Abnormal Psychology). The College will benefit by providing an educational
opportunity for students to earn college credits while providing a cultural experience through the study abroad program.

Estimated cost to the College not to exceed $445.41.

Felos, Kimberley Instructor Fine Arts 03/02/2018 - 03/09/2018
Destination: India

The purpose of this trip is to provide a professional devleopment opportunity for the instuctuor through travel to New Delhi, the Taj Mahal and Varanasi
(Ganges River) in India. The travel will provide the opportunity to increase knowledge of the history, art, culture, and religions of India. The College

will benefit by the instructors knowledge in Hinduism, Buddhism and Islam and cultural experiences in India which will be imparted to students through

the various Humanities courses taught by Professor Felos.

Estimated cost to the College not to exceed $1,500.00.




Agenda Item VII - A.l
January 16, 2018
MEMORANDUM
TO: Board of Trustees, St. Petersburg College
FROM: Tonjua Williams, President JLL

SUBJECT: Collegiate High School North Pinellas Site

Approval is sought to select the location of St. Petersburg Collegiate High School in North
Pinellas County.

St. Petersburg Collegiate High School will be submitting a High Performing Model School
Replication Application to the Pinellas County School Board Charter School Office on February
1, 2018 which requires the location of the school to be determined.

Anne Cooper, Senior Vice President, Instructional and Academic Programs, recommends
approval.



CHS Replication Site Selection

Campus Options

Clearwater or
Tarpon Springs




Site Selection Considerations

*Student Interest

*Costs: Renovation and
Relocation

*Early College and CHS



Collegiate High School Interest Data

SPCHS 2017 Information Session Attendance Data
378 students attended from 27 schools

188 112 66 12

SPCHS 2017 North Pinellas Student Residence Data

12 1 7 1 1

SPCHS 2017 North Pinellas Student Residence Wait-list Data



Early College and Early Admissions Data

2017 Early College Program Wait-list Data

41 21 20

2017 Early Admissions Program Wait-list Data

6 4 0



Site Comparison

* Clearwater Campus

* Potential Advantages
* Renovation costs the same as Tarpon
e Building layout is more conducive
* Honors Program and Arts Programs
* More clubs and college events
* Good drop off/pick-up location
e Potential Disadvantages
* Relocation of 8 offices and 2 classrooms
e CETL will need to remain in the CHS area
e Pasco County student enrollment unlikely



Site Comparison

* Tarpon Springs Campus

* Potential Advantages
e Renovation costs the same as Clearwater
e Could potentially serve Pasco County students
* Good drop off/pick-up location

* Potential Disadvantages
e Relocation of 19 classrooms
e Fewer clubs and activities for students



e Application due on or before February 1,
2018

* Approval of site for St. Petersburg
Collegiate High School North Pinellas
(SPCHSNP) requested

* Pinellas County Schools has 90 days to
review the SPCHSNP application






Agenda Item VII- B.1

January 16, 2018

MEMORANDUM

TO: Board of Trustees St. Petersburg College
FROM: Tonjua Williams, President jLL
SUBJECT: Workforce and Professional Development

Approval is sought for the recommended changes to Workforce and Professional Development for
courses within the 2017-2018 catalog year.

Workforce and Professional Development, Information and Innovative Technology: Added three new
technology course to meet workforce needs.

e PRG0903 Artificial Intelligence: Developing Skills for Alexa — Basic
e PRG0904 Artificial Intelligence: Developing Skills for Alexa — Intermediate
e PRG0905 Artificial Intelligence: Developing Skills for Alexa — Advanced

Anne Cooper, Senior Vice President, Instruction and Academic Programs and Andrea Henning,
Executive Director, Collaborative Labs & Workforce Institute, recommend approval.



Agenda Item VII - B.2

January 16, 2018

MEMORANDUM

TO: Board of Trustees, St. Petersburg College

FROM: Tonjua Williams, Ph.D., President jlk

SUBJECT: NCS Pearson, Inc.—Online Tutoring Services Agreement for Smarthinking

Approval is sought to continue the Master Agreement with NCS Pearson, Inc. to provide for
one-to-one Online Tutoring Services to students enrolled in various courses. This Agreement
is for a twenty-four month period and will continue through November 30, 2019. The annual
cost is $194,400. The total cost to the College for this Agreement is $388,800. The
calculations are based on 16,200 hours of Tutoring Services priced at $28.00 per hour
totaling $453,600 and discounted by $4.00 per hour ($64,800).

Smarthinking is an innovator in connecting students with highly qualified educators via the
Internet and is the premier provider of research based, research proven online tutoring to help
higher education institutions increase student achievement, boost retention, and enhance learning.
Widely used among the state colleges of Florida, Smarthinking provides 24/7, on-demand tutoring
to St. Petersburg College students in more than 35 subject areas using a variety of student-focused
mediums. Smarthinking provides access to data that enables monitoring of student usage,
examination of usage trends for future planning, and extraction of data to conduct detailed studies
of the impact on these services. Since 2015, more than 14,000 St. Petersburg College students
have used the online tutoring service, totaling more than 46,000 sessions. The Agreement assures
the discounted rate for the length of the contract.

Anne Cooper, Senior Vice President, Instruction and Academic Programs; Suzanne L. Gardner,
General Counsel; and Matthew Bodie, Executive Director, Learning Services, recommend
approval.

mb0103182



Agenda Item VII - B.3a
January 16, 2018
MEMORANDUM
TO: Board of Trustees, St. Petersburg College
N L
FROM: Tonjua Williams, Ph.D., President @
SUBJECT: Florida Department of Health — Emergency Medical Services Matching Grant

Confirmation is sought for a proposal that was submitted, subject to Board of Trustees’
approval, to the Florida Department of Health, by St. Petersburg College for the Emergency
Medical Services (EMS) Matching Grant Program. Permission is also sought to accept an
estimated $28,126.99 in funding over a one-year period for this proposal, if awarded, and
enter into any amendments, extensions or agreements as necessary, within the original intent
and purpose of the grant.

The purpose of the funding is to improve and expand EMS programs statewide, specifically those
that: 1) provide or effect direct services to emergency victims; 2) train the public, first responders,
law enforcement personnel, EMS and other healthcare staff; or 3) enhance quality assurance,
management and administrative aspects of the field. In alignment with SPC’s simulation initiative
and to enhance the training and educational experience of SPC’s EMS certificate, degree and
continuing education students, the College will use the funding to support the purchase of a
simulation manikins to provide experiential learning using technology-enhanced equipment.

The estimated period of performance will be from April 1, 2018 through March 31, 2019. The
total project budget is projected to be $37,502.66 over a one-year period, including a $28,126.99
award and a $9,375.67 match contributed by the College. As a stipulation of the funding, SPC is
required to provide a 25% cash contribution to cover the cost of the equipment. See attached
Information Summary for additional information.

Anne Cooper, Senior Vice President, Instruction and Academic Programs; Suzanne L. Gardner,
General Counsel; Eric Carver, Provost Health Education Center; and Glenn Davis, EMS Program
Director, recommend approval.

Attachment
ks0103182



BOT INFORMATION SUMMARY
GRANTS/RESTRICTED FUNDS CONTRACTS

Date of BOT Meeting: January 16, 2018

Funding Agency or Organization: Florida Department of Health

Name of Competition/Project: Emergency Medical Services (EMS)
Matching Grant

SPC Application or Sub-Contract: SPC Application

Grant/Contract Time Period: Start: 4/1/18 End: 3/31/19

Administrator: Eric Carver

Manager: Glenn Davis

Focus of Proposal:

To address the need for highly skilled pre-hospital personnel, St. Petersburg College’s (SPC)
Emergency Medical Services (EMS) Program seeks to expand the experiences and training of
students through enhanced simulation. Simulation at SPC will continue to be used as a tool to
mirror, anticipate or amplify real situations with guided experiences, providing more of an
experiential learning opportunity than instruction through learning technology. SPC is proposing
to purchase: 1) The MegaCode Kelly Advanced Adult Mannequin - a medium-fidelity simulator
that offers portable, wireless, and realistic model-driven simulation mimicking true human
responses; and 2) The Crash Kelly Adult Mannequin - a durable, low-fidelity rugged training unit
with an intubation head for advanced airway management training and realistic articulation. The
use of simulation emphasizes outcomes-based over process-based education, promoting better
preparation of healthcare workers. It will also assist with competency verification for employed
healthcare providers attending continuing education classes.

Budget for Proposal:
(Only Major categories—This is an estimated budget description based on expected funding and
services. Specific budget categories may vary as the funding amount and/or services change.)

Supplies $22,065.84
Equipment $15,436.82
Total Budget $ 37,502.66
Funding:

Total proposal budget: (includes amount
requested from funder, cash and in-kind
matches listed below) $ 37,502.66
Total amount from funder: $28,126.99

BOT — January 16, 2018 — Information Summary —
Florida Department of Health
Emergency Medical Services (EMS) Matching Grant
Attachment - Page 1



Amount/value of match:

Required match or cost sharing:

Voluntary match or cost sharing:

Source of match/cost sharing:
Negotiated indirect cost:
(Fixed) administrative fee:
Software/materials:
Equipment:

Services:

Staff Training:

FTE:

Other:

Cash: $9,375.67 (covering 25% of supplies
and equipment)
In-kind: N/A

No Yes X
No X Yes
General Operating Budget
N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

College Values, Strategic Initiatives and Activities Addressed:

Value(s):

Strategic Initiative(s):

1.  Student Focus
2. Academic Excellence
3. Innovation

1.  Classroom Experience

BOT — January 16, 2018 — Information Summary —

Florida Department of Health

Emergency Medical Services (EMS) Matching Grant

Attachment - Page 2



Agenda Item VII - B.3b

January 16, 2018

MEMORANDUM
TO: Board of Trustees, St. Petersburg College
| R N
FROM: Tonjua Williams, Ph.D., President /
SUBJECT: The Honor Society of Phi Kappa Phi — Excellence in Innovation Award

Confirmation is sought for an application that was submitted, subject to Board of Trustees’
approval, to The Honor Society of Phi Kappa Phi, by St. Petersburg College for the
Excellence in Innovation award competition. Permission is also sought to accept an
estimated $100,000 in unrestricted funds, if awarded, and enter into any amendments,
extensions or agreements as necessary, within the original intent and purpose of the award.

St. Petersburg College has submitted an application to The Honor Society of Phi Kappa Phi (Phi
Kappa Phi) Excellence in Innovation award competition. Phi Kappa Phi is seeking to recognize
colleges and universities for their achievement in finding powerful answers to important local,
regional, national and global challenges through the presentation of this award. This biannual
competition promotes the identification and distribution of best practices, while recognizing one
institution of higher learning for the use of innovative and substantive solution to achieve
meaningful and measurable outcomes that improve the lives of others and create systemic large-
scale change.

Based in best practices and focused on student success, SPC chose to submit the College’s Career
and Academic Communities Initiative for this award competition. SPC’s application will highlight
the 10 communities, triad leadership and related pathways work. If selected as a semifinalist, SPC
will then be invited to provide a portfolio of evidence that demonstrates the impact of this initiative
such as a calendar of Community events, the College’s Career and Academic Communities video
and year-to-year tracking of degree completion and attainment.

The winning institution will receive a $100,000, as an unrestricted gift, to be used for the benefit
of the institution over an unspecified period of time.

Anne Cooper, Senior Vice President, Instruction and Academic Programs; Suzanne L. Gardner,
General Counsel; Jesse Coraggio, Vice President, Institutional Effectiveness and Academic
Services recommend approval.

ks0103182



Agenda Item VII - B.3c

January 16, 2018

MEMORANDUM

TO: Board of Trustees, St. Petersburg Coll
7
FROM: Tonjua Williams, Ph.D., President @
SUBJECT: Florida Department of Education - Collaboration for Effective Educator
Development, Accountability and Reform (CEEDAR)

Confirmation is sought for a proposal that was submitted, subject to Board of Trustees’
approval, by University of West Florida (UWF) in partnership with University of Central
Florida and St. Petersburg College to the Florida Department of Education (FLDOE) for the
Collaboration for Effective Educator Development, Accountability and Reform (CEEDAR)
grant opportunity. Permission is also sought to accept an estimated $17,600 in funding for
this proposal, if awarded, and enter into any amendments, extensions or agreements as
necessary, within the original intent and purpose of the grant.

The University of West Florida (UWF) has been awarded a grant through the Florida Department
of Education to develop quality programming that better educates teachers and leaders to
implement evidence-based practices for effectively supporting preK-12 students with disabilities
in achieving college and career readiness standards. UWF is seeking to partner with SPC on this
project, using UWF faculty to mentor SPC COE faculty through curriculum reviews and
enhancements to the teacher education program to prepare graduates to more effectively educate
students with disabilities. The funding would support, via deliverable pay, COE faculty to work
on related curriculum changes, attend meetings and participate in trainings.

The estimated period of performance will be from January 15, 2018 through December 31, 2018.
The total project budget is approximately $25,000 of which the College anticipates receiving an
estimated $17,600 over the one-year period. See attached Information Summary for additional
information.

Anne Cooper, Senior Vice President, Instruction and Academic Programs; Suzanne L. Gardner,
Acting General Counsel; Kimberly Hartman, Dean, College of Education, recommend approval.

Attachment
ks0103182



BOT INFORMATION SUMMARY
GRANTS/RESTRICTED FUNDS CONTRACTS

Date of BOT Meeting: January 16, 2018

Funding Agency or Organization: Florida Department of Education

Name of Competition/Project: Collaboration for Effective Educator
Development, Accountability and Reform
(CEEDAR)

SPC Application or Sub-Contract: Sub-Award

Grant/Contract Time Period: Start: 1/15/18 End: 12/31/18

Administrator: Kimberly Hartman

Manager: Sue Blanchard

Focus of Proposal:

Focused on improving the delivery of education to preK-12 students with disabilities, the
Collaboration for Effective Educator Development, Accountability and Reform (CEEDAR) is
working to enhance the skills and knowledge of pre-service and in-service teachers throughout
Florida. Through this project SPC’s College of Education (COE) will review current course
curriculum, develop enhancement maps and update related course syllabi in alignment with the
goals of the CEEDAR project. As a partner, University of West Florida will act as a mentor
institution to SPC, supporting the process and facilitating the knowledge sharing process. COE
faculty will also participate in statewide educator convenings and trainings for the purpose of
further replication and exchanging best practices.

Budget for Proposal:
(Only Major categories—This is an estimated budget description based on expected funding and
services. Specific budget categories may vary as the funding amount and/or services change.)

Salaries (Faculty Deliverables) $ 14,048
Fringe $ 2,248
Indirect Cost (8%) $ 1,304
Total Budget $ 17,600
Funding:

Total proposal budget: (includes amount
requested from funder, cash and in-kind

matches listed below) $ 17,600
Total amount from funder: $ 17,600
Amount/value of match: Cash: N/A

BOT — January 16, 2018 — Information Summary
Florida Department of Education
Collaboration for Effective Educator Development, Accountability and Reform (CEEDAR))
Attachment - Page 1



In-kind: N/A

Required match or cost sharing: No X Yes
Voluntary match or cost sharing: No X Yes
Source of match/cost sharing: N/A
Negotiated indirect cost: N/A
(Fixed) administrative fee: N/A
Software/materials: N/A
Equipment: N/A
Services: N/A
Staff Training: N/A
FTE: N/A
Other: N/A

College Values, Strategic Initiatives and Activities Addressed:

Values 1. Culture of Inquiry
2. Academic Excellence
3. Innovation
4. Professional Development

=

Strategic Initiatives: Classroom Experience

Community Initiatives

no

BOT — January 16, 2018 — Information Summary
Florida Department of Education
Collaboration for Effective Educator Development, Accountability and Reform (CEEDAR))
Attachment - Page 2



Agenda Item VII - B.3d
January 16, 2018

MEMORANDUM

TO: Board of Trustees, St. Petersburg College

FROM: Tonjua Williams, Ph.D., President j(;L

SUBJECT: Nuts, Bolts & Thingamajigs (NBT) — Manufacturing Summer Camp

Confirmation is sought for a proposal that was submitted, subject to Board of Trustees’
approval, to Nuts, Bolts & Thingamajigs (NBT), by St. Petersburg College for the
Manufacturing Summer Camp grant. Permission is also sought to accept an estimated
$2,500 in funding over a nine-month period for this proposal, if awarded, and enter into any
amendments, extensions or agreements as necessary, within the original intent and purpose
of the grant.

Since 2003, the Foundation of the Fabricators & Manufacturers Association, Intl., named Nuts,
Bolts & Thingamajigs (NBT), has awarded grants annually to trade schools and
community/technical colleges for the purposes of hosting summer manufacturing camps for
middle and high school aged youth. Summer camps have been a successful way of introducing
students to the high-tech career choices available to them in today’s automated manufacturing
industry. SPC proposes to run a 2018 summer manufacturing and entrepreneurship camp for 20
boys and girls ages 10-12 at the Tarpon Springs Campus. Participants will learn how to integrate
computer programming, basic circuitry, and design principles to make a series of Rube Goldberg
machines. The grant will be used to cover costs associated with program administration,
marketing, transportation, means, materials and supplies.

The estimated period of performance will be from January 1, 2018 through September 30, 2018.
The total project budget is projected to be $2,500 over a nine-month period. See attached
Information Summary for additional information.

Anne Cooper, Senior Vice President, Instruction and Academic Programs; Suzanne L. Gardner,
General Counsel; Natavia Middleton, Dean of Natural Sciences; Rod Davis, Associate Provost
Tarpon Springs Campus; and Michael Davis, Natural Sciences Academic Chair Tarpon Springs
Campus, recommend approval.

Attachment
js0105182



BOT INFORMATION SUMMARY
GRANTS/RESTRICTED FUNDS CONTRACTS

Date of BOT Meeting: January 16, 2018

Funding Agency or Organization: Nuts, Bolts & Thingamajigs

Name of Competition/Project: Manufacturing Summer Camp

SPC Application or Sub-Contract: SPC Application

Grant/Contract Time Period: Start: 1/1/18 End: 9/30/18
Administrator: Natavia Middleton

Manager: Michael Davis

Focus of Proposal:

To help improve the student pipeline into automated manufacturing fields, SPC proposes to use
funding from the Nuts, Bolts and Thingamajigs grant create student awareness, outreach and
engagement through a one-week Manufacturing Summer Camp for boys and girls ages 10-12
during the 2018 summer semester. Participants will learn how to integrate computer programming,
basic circuitry, and design principles to make a series of Rube Goldberg machines. A Rube
Goldberg machine is a deliberately complex contraption in which a series of devices that perform
simple tasks are linked together to produce a domino effect in which activating one device triggers
the next device in the sequence, an activity known to inspire engineering minds. The lump-sum
grant will be used to cover allowable costs associated with program administration, marketing,
transportation, means, materials and supplies. No itemized budget was required to receive
funding.*

Budget for Proposal:
(Only Major categories—This is an estimated budget description based on expected funding and
services. Specific budget categories may vary as the funding amount and/or services change.)

Total Budget* $2,500.00

Funding:
Total proposal budget: (includes amount
requested from funder, cash and in-kind

matches listed below) $2,500.00
Total amount from funder: $2,500.00
Amount/value of match: Cash: N/A

In-kind: N/A
Required match or cost sharing: No X Yes
Voluntary match or cost sharing: No X Yes
Source of match/cost sharing: N/A
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Negotiated indirect cost: N/A

(Fixed) administrative fee: N/A
Software/materials: N/A
Equipment: N/A
Services: N/A
Staff Training: N/A
FTE: N/A
Other: N/A

College Values, Strategic Initiatives and Activities Addressed:

Value(s): 1.  Student Focus
2. Academic Excellence
3. Innovation

=

Outreach
2. Student Engagement

Strategic Initiative(s):
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Agenda Item VII - B.4
January 16, 2018

MEMORANDUM

TO: Board of Trustees, St. Petersburg College

FROM: Tonjua Williams, President @

SUBJECT: Use of College Facilities by the Direct Support Organizations

Approval is requested to allow the use of College facilities by the Direct Support
Organizations (Foundation, Inc.; Leepa-Rattner Museum, Inc.; and the Institute for
Strategic Policy, Inc.) for the public purpose consistent with the mission, vision, and values
of the College. Time Period: April 1, 2018 through March 31, 2019. Total value of the
facilities usage is $76,568.10.

Listed below is the detail by Direct Support Organization:

Val
Direct Support Square alue per Total Value of .
- Square s Location
Organization Footage * Facilities Use
Foot
Foundation, Inc. 2,493 $7.22 $17,999.46 District Office
T -
Leepa-Rattner Museum 7,000 7.22 50,540.00 arpon Springs
Campus
Inst.ltute for Strategic 1112 792 8,028.64 Seminole
Policy Campus
Total Value 10,605 $76,568.10

*Based on the State's Operating Costs for New Facilities (OCNF) rate as of 12/8/2017

Brian Miles, Vice President, Administrative/Business Services & Information Technology; Amy
Lockhart, Associate Vice President, Business & Financial Services; Jim Waechter, Associate
Vice President, Facilities Planning & Institutional Services; Frances Neu, Vice President,
Institutional Advancement and Executive Director, SPC Foundation, Inc.; Ann Larsen, Director,
Leepa-Rattner Museum of Art, Inc.; and David Klement, Executive Director, Institute for
Strategic Policy Solutions, recommend approval.



Agenda Item VIII-A

January 16, 2018

MEMORANDUM

TO:

: Board of Trustees, St. Petersburg College
N ([
FROM: Tonjua Williams, Ph.D., President @

SUBJECT: Quarterly Informational Report of Contract Items

This informational report includes executed contracts and/or items that have been approved by
either the President or designee during the preceding Quarter and are being reported to the Board
pursuant to Board of Trustees’ Rule 6Hx23-5.903.

Section A: Program Related Contracts

1.

Affiliation Agreement with Adventist Health System/Sunbelt, Inc. d/b/a Florida Hospital
Heartland Medical Center and Florida Hospital Wauchula to provide clinical experience
to students enrolled in the Health Services Administration, Health Information Technology,
and BSN Nursing Programs. The Agreement will commence as soon as possible and
continue for the period of three years. There is no cost to the College. This item was
approved by Anne Cooper on October 12, 2017. Departments—College of Health Sciences,
College of Nursing

Amendment to the current Affiliation Agreement with BayCare Health System, Inc. to add
Biology, Computer Information Technology, Computer Programming and Analysis,
Computer Networking (Network Administration and Network Engineering), and Web
Development as non-clinical internships whereby students will shadow professionals and/or
obtain practical experience at BayCare. The Agreement continues through November 30,
2019. There is no cost to the College. This item was approved by Anne Cooper on
November 28, 2017 and December 5, 2017. Departments—Natural Sciences and College of
Computer and Information Technology

Affiliation Agreement with CHI St. Joseph Health Regional Hospital to provide a
preceptor and clinical experience for RN to BSN Nursing students in order to complete their
Leadership Practicum hours in their employment setting. The Agreement will commence as
soon as possible and continue unless terminated by either party. There is no cost to the
College. This item was approved by Anne Cooper on November 17, 2017. Department—
College of Nursing

Amendment to the Affiliation Agreement with Community Health Centers of Pinellas,
Inc. to add the College of Nursing to the current agreement which continues through May
25, 2021. This will allow Nursing students to obtain clinical experience through this agency.
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10.

There is no cost to the College. This item was approved by Anne Cooper on December 4,
2017. Department—College of Nursing

Agreement with Dabble Labs to develop and deliver Artificial Intelligence: Developing
Skills for Alexa Basic, Intermediate and Advanced curriculum for online courses. The
Agreement will establish a revenue sharing arrangement whereby the College will retain
60% of the gross tuition revenue and pay Dabble Labs the remaining 40%. It is anticipated
that the College may receive approximately $13,368 in net revenue per year after expenses.
The Agreement will commence as soon as possible and will be ongoing. This item was
approved by Anne Cooper on November 13, 2017. Department—Workforce and
Professional Development

Affiliation Agreement with Emory Healthcare, Inc. to provide a preceptor and clinical
experience for RN to BSN Nursing students in order to complete their Leadership Practicum
hours in their employment setting. The Agreement will commence as soon as possible and
continue for the period of three years. There is no cost to the College. This item was
approved by Anne Cooper on October 13, 2017. Department—College of Nursing

Affiliation Agreement with HCA West Florida Division, Inc., agent for various hospitals,
to provide clinical experience to students enrolled in the Nursing, Radiography, Health
Information Technology, Respiratory Care, Physical Therapist Assistant, Emergency
Medical Services, Health Services Administration, CE Nursing, CE Phlebotomy, and CE
Clinical Medical Assistant Programs. The Agreement will commence as soon as possible
and continue for a period of two years. There is no cost to the College. This item was
approved by Anne Cooper on October 5, 2017. Departments—Various Health Related
Programs

Affiliation Agreement with Health First Administrative Plans, Inc. to provide clinical
experience to students enrolled in the Health Services Administration Program at no cost to
the College. The Agreement will commence as soon as possible and continue for the period
of one year. This item was approved by Anne Cooper on October 12, 2017. Department—
College of Health Sciences

Affiliation Agreement with the School District of Manatee to provide internship, practicum
and observation experience for SPC’s College of Education students. The Agreement will
commence as soon as possible and continue through June 30, 2022. There is no cost to the
College. This item was approved by Anne Cooper on November 28, 2017. Department—
College of Education

Affiliation Agreement with Mayo Clinic that will allow a student in the Health Services
Administration Program to complete her final practicum course project with a mentor during
arotation at Mayo. The Agreement will commence as soon as possible and continue through
May 2018. There is no cost to the College. This item was approved by Anne Cooper on
December 6, 2017. Department—College of Health Sciences



11.

12.

13.

14.

15.

16.

17.

Affiliation Agreement with Orange Park Medical Center to provide medical surgical
clinical site and preceptor for RN Refresher/Remediation/Return to Work students. The
Agreement will commence as soon as possible and continue for the period of two years.
There is no cost to the College. This item was approved by Anne Cooper on December 5,
2017. Department—Continuing Education Health

Agreement with the Pinellas County Job Corps Center, a U.S. Department of Labor Job
Corps Service Contractor, to facilitate the transition of eligible Job Corps students to St.
Petersburg College. The College will conduct awareness sessions including workshops on
financial aid and scholarships; provide transition services such as pre-admissions counseling,
academic and career advisement and placement testing; and provide verification of students’
matriculation at the College. The Agreement will commence as soon as possible and
continue through June 30, 2018. There is no cost to the College. This item was approved
by Anne Cooper on October 4, 2017. Department—Career Pathways

Intergovernmental Agreement with the Pinellas County School Board to establish and
update collegiate high school programs in dual enrollment for the next school year. The
Agreement is for an annual period and is to be executed prior to January 1st of each year.
This Agreement is pursuant to Florida Statutes 1007.273 which requires colleges to work
with their school districts for this purpose. This item was approved by Anne Cooper on
October 30, 2017. Department—University Partnership Center

Affiliation Agreement with Sunrise Hospital and Medical Center, LLC d/b/a Sunrise
Hospital and Medical Center to provide a preceptor and clinical experience for RN to BSN
Nursing students in order to complete their Leadership Practicum hours in their employment
setting. The Agreement will commence as soon as possible and continue for a period of two
years. There is no cost to the College. This item was approved by Anne Cooper on
December 12, 2017. Department—College of Nursing

Agreement with University of Central Florida, College of Nursing whereby UCF’s
graduate Nursing students can complete their educational practicum with SPC faculty as
preceptors. The Agreement will commence as soon as possible and continue unless
terminated by either party. There is no cost to the College. This item was approved by Anne
Cooper on November 13, 2017. Department—College of Nursing

Affiliation Agreement with the U.S. Department of Veterans Affairs, VISN 8, The
Sunshine Network to provide clinical experience to students enrolled in the Health Services
Administration Program. The Agreement will commence as soon as possible and continue
through November 8, 2027. There is no cost to the College. This item was approved by
Anne Cooper on November 28, 2017. Department—College of Health Sciences

Affiliation Agreement with U.S. HealthWorks Medical Group of Florida to provide
clinical experience to Clinical Medical Assistance students. The Agreement will commence
as soon as possible and continue for a period of five years. There is no cost to the College.
This item was approved by Anne Cooper on December 4, 2017. Department—Workforce —
Continuing Education Health



Section B: Contracts above $100,000 ($100,001-$325,000)

18.

Agreement with Level 3 Communications to provide internet services from Seminole
Campus and Wide Area Network services at the Bay Pines Center site. The Agreement will
commence as soon as possible and continue for the period of three years. The total cost to
the College over the three-year period is expected to be $196,032.24 plus a possible
incremental charge for unseen fees/taxes/tariffs each year estimated to be $654 per year.
Based on the foregoing, the anticipated cost of the Agreement over the three-year period is
$197,995. This item was approved by the President on December 12, 2017. Department—
Information Systems — Networks

Section C: Contracts above $50,000 ($50,001-$100,000)

19.

Agreement with Microsoft Corporation to provide MS Premier Services including
consulting, training and support for current SPC Microsoft related projects (such as
SharePoint, Skype for Business and SQL). The Agreement will commence as soon as
possible and continue for the period of one year. The cost to the College for this Agreement
will be $65,280. This item was approved by Brian Miles on October 4, 2017. Department—
Information Systems, Networks

Section D: Contracts above $10,000 ($10,001-$50,000)

20.

21.

22.

Amendment to the Agreement with Adobe Systems Inc. whereby the college has purchased
licenses for the use of Adobe Creative Cloud Enterprise software by faculty and staff for a
period of three years. The existing Agreement is through September 15, 2019. This item
reflects an increase in cost for years two and three of the Agreement due to the increase in
the College’s FTE calculation under the Agreement. The Amendment provides for an
additional cost of $12,075.84 over the remaining period of the Agreement. This item was
approved by Brian Miles on October 26, 2017. Department—Information Systems — AIS

Agreement with CareerAmerica, LLC d/b/a Financial Aid TV (FATV) to continue to
provide the College with FATV online financial aid videos which are available to students
24/7 and provide consistent, timely and student-friendly video answers to financial aid
questions. FATV agrees to produce videos regarding Florida grants, scholarships, pre-paid
tuition free of charge. The College will produce other SPC specific videos for placement on
FATV’s site. SPC will also use its videos and FATV’s videos on the SPC TV channel and
website. The cost to the College for this Agreement will be $12,000. The Agreement will
commence as soon as possible and continue for the period of one year. This item was
approved by Patrick Rinard on October 18, 2017. Department—Financial Assistance
Services

Agreement with Copperhead Charities, Inc. for the use of the Tarpon Springs Campus
parking lots and facilities from March 8-11, 2018 during the Copperhead Charities
Championship Golf Tournament to be held at the Innisbrook Inn and Resort. The College’s
Foundation will receive $24,600 to provide for scholarships for Tarpon Springs Campus



23.

24,

25.

26.

27.

28.

students. In addition, the College will receive $17,800 for personnel and facilities usage
expenses. This item was approved by Patrick Rinard on October 12, 2017 Department—
Golf Tournament Operations

Agreement with Delectables Fine Catering, Inc. to provide catering for the Moving the
Needle Conference to be held at the Seminole Campus on November 8-9, 2017. The cost to
the College for this Agreement will be $16,747.13. This item was approved by Jesse
Coraggio on October 17, 2017. Department—Institutional Research & Effectiveness

Agreement with Elite Events and Rentals to provide tents, tables, chairs, table coverings
and set-up/tear-down for the SPC Discovery Day event to be held on October 31, 2017. The
cost to the College for this Agreement will be $13,226.50. This item was approved by Brian
Miles on October 26, 2017. Department—Human Resources

Amendment to the Agreement with Enliven Wellness Works, Inc. to modify the total hours
per week from 30 to 40 hours. The cost to the College was initially anticipated to be
$32,328.97; however, with this modification, the total cost to the College through December
31,2017 will be $42,559.93. This item was approved by Brian Miles on December 13, 2017.
Department—Human Resources

Agreement with Enliven Wellness Works to provide the services of a contracted wellness
professional to assist in the implementation of the College’s employee wellness program.
The Agreement is expected to commence as soon as possible and continue through December
31, 2018. The wellness professional will provide services for approximately 40 hours per
week at the College’s EpiCenter. The College will pay Enliven for hours worked as well as
administrative costs and mileage. Based on an estimate of 40 hours per week, the costs to
the College are anticipated to be approximately $42,559.93. This item was approved by
Brian Miles on December 13, 2017. Department—Human Resources

Agreement with First Baptist Church of Indian Rocks to use its facilities for the Fall 2017
commencement ceremony to be held on December 9, 2017. The cost to the College for this
Agreement will be approximately $11,990 and will cover items such as use of the Worship
Center, Fellowship Center and Hospitality Room; traffic control; facilities and security;
sound; media; video; lighting; and catering for breakfast and lunch for 100 people. This item
was approved by Patrick Rinard on November 13, 2017. Department—Enrollment Services

Agreement with Laurie L. Hill to provide professional consulting services including
marketing, sales and business development for the College’s Collaborative Labs. The
Agreement will commence December 14, 2017 and continue through June 14, 2018. The
College will pay the consultant $15,000 over the period of the Agreement. Additionally, the
consultant will be paid a commission of 10% based on the Gross Contract Price for any
business for which the engagement occurs pursuant to the terms of the Agreement. The
consultant will also be reimbursed for any travel expenses approved by the College in
advance and which are subject to the College’s travel rules and procedures and Section
112.061, Florida Statutes. Based on the foregoing, the anticipated costs for this Agreement
will be $18,000. This item was approved by Anne Cooper on December 14, 2017.
Department—Collaborative Labs



29.

30.

31.

32.

33.

34.

35.

36.

Agreement with Michelle Hubel to provide consulting services associated with departmental
technical support and online student learning management system (D2L) support for the
College’s Workforce Institute. The Agreement will commence on January 2, 2018 and
continue through June 30, 2018. The cost to the College for this Agreement will be
$11,724.96. This item was approved by Anne Cooper on December 15, 2017. Department—
Workforce Institute

Agreement with Hubspot, Inc. to provide a subscription to run scalable inbound marketing
campaigns, with sophisticated analytics and revenue reporting. The Agreement will
commence as soon as possible and continue for the period of one year. The cost to the
College will be $38,010. Department—Marketing & Strategic Communications

Agreement with the NCHERM Group, LLC to provide legal consulting services for an
accessibility review of protocols, policies and recommendations of the Accessibility Services
web site, web page, printed materials and policies as it relates to IT staff, staff and students
for success. The Agreement will commence as soon as possible and continue for one year.
The cost to the College will be $37,500. This item was approved by Patrick Rinard on
October 12, 2017. Department—Retention Services — Accessibility Services

Agreement with Optimal Resume to continue to use the Optimal Resume service. This
software is used in the College’s Career Centers. The Agreement will commence as soon as
possible and continue for the period of one year. The cost to the College for the one-year
renewal period will be $11,419. This item was approved by Brian Miles on December 7,
2017. Department—Career Connections

Agreement with Ovid Technologies, Inc. to renew the subscription to Lippincott Advisor to
support the Nursing Program. The Agreement will commence as soon as possible and will
continue for the period of one year. The cost to the College for this Agreement will be
$10,176. This item was approved by Anne Cooper on October 30, 2017. Department—
District Library

Agreement with Ovid Technologies, Inc. to renew subscriptions to electronic journals to
support the Nursing and Dental Hygiene programs. The Agreement will commence as soon
as possible and will continue for the period of one year. The cost to the College for this
Agreement will be $31,128. This item was approved by Anne Cooper on October 30, 2017.
Department—District Library

Agreement with Ovid Technologies, Inc. to continue the subscription to the Veterinary
Science Database used to support the Veterinary Technology Program. The Agreement will
commence January 31, 2018 and continue through January 31, 2019. The cost to the College
will be $14,485. This item was approved by Anne Cooper on December 14, 2017.
Department—District Library

Agreement with Security Scorecard, Inc. to provide its Security Scorecard Platform which
will include continuous monitoring of SPC Domains and third-party partner domains in order
to protect SPC information and systems. The Agreement will commence as soon as possible
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37.

38.

39.

40.

and continue for the period of one year. The cost to the College will be $12,000. This item
was approved by Brian Miles on October 9, 2017. Department—Information Systems —
Networks

Agreement with SharpTurn Consulting Partners, LLC to provide additional services in
order to provide gap fill support for the Human Resources Department through mid-January.
The cost to the College for this Agreement will be $38,500. This item was approved by
Brian Miles on November 2, 2017. Department—Human Resources

Agreement with Tampa Bay Technology Forum (TBTF) whereby TBTF will develop a
multi-layered communication platform prototype to streamline and strengthen the
connections between employers, students, educators and the community.  The
communication platform, which will be hosted by TBTF, will serve as the central point of
contact for all ecosystem activity by connecting the business, student and the greater
community to all IT jobs, internships, apprenticeships, events and other ways for employers
and students to link. The Agreement will commence as soon as possible and will continue
through June 30, 2018. The cost to the College will be $43,500. This Agreement will support
a portion of the deliverables required under the Tampa Bay New Skills at Work grant from
the JPMorgan Chase Foundation. This item was approved by Anne Cooper on October 20,
2017. Department—TB-NSAW Grant

Agreement with Turnitin, LLC to continue a one-year subscription to the Turnitin service
which allows educational institutions to check student work for possible textual matches
against internet-available resources and its own proprietary database. The Agreement will
commence as soon as possible and continue for the period of one year. The cost to the
College will be $40,027.76. This item was approved by Anne Cooper on December 12,
2017. Department—District Library

Agreement with the U.S. Department of Veterans Affairs whereby the College will provide
range and Matt room training services to the Tampa Veterans Affairs Police. The training
will take place at the Allstate Center. The Agreement will commence as soon as possible
and is for a one-year period at an anticipated revenue to the College of $25,702.89. This
item was approved by Anne Cooper on October 12, 2017. Department—FDLE Public Safety
NC

Section E: Contracts below $10,000

41.

Agreement with AARP Florida whereby the Institute for Strategic Policy Solutions (ISPS)
will partner and collaborate with AARP to facilitate the work of the Age-Friendly St.
Petersburg Initiative. Specifically, ISPS will provide leadership and resources sufficient to
support the initiative’s success and lend efforts to recruit, train, and support initiative
volunteers. ISPS will also link its information to AARP websites related to the Initiative.
AARP will provide: logistical support, development of press releases inviting local residents
to the community conversation; survey information for the purpose of stimulating
community conversations; links to AARP websites and resources and the use of AARP Age
Friendly publications; and representatives to present opening remarks at community events.
The Agreement will commence as soon as possible and continue for the period of one year.
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42.

43.

44,

45.

46.

47.

There is no cost to the College. This item was approved by Patrick Rinard on November 30,
2017. Department—Institute for Strategic Policy Solutions

Agreement with Advantage Village Academy that will allow the College to participate with
a float in the 2018 MLK Parade to be held on January 15, 2018. The cost to the College will
be $100. This item was approved by Patrick Rinard on December 6, 2017. Department—
Student Life & Leadership

Agreement with CAE Healthcare, Inc. for the renewal of the Replay Video Recording
System used for instruction in the Emergency Medical Services Program. The Agreement
will commence as soon as possible and continue through November 30, 2018. The cost to
the College will be $1,038.96. This item was approved by Brian Miles on December 7, 2017.
Department—Emergency Medical Services

Memorandum of Understanding (MOU) with partners of the Clearwater Business SPARK
Consortium (City of Clearwater—Economic Development & Housing Department; City of
Clearwater Library System; City of Clearwater Community Redevelopment Agency;
Clearwater Regional Chamber of Commerce; Florida Business Incubator, Inc.; Florida Small
Business Development Center of Pinellas County Economic Development; Pinellas County
SCORE; Prospera [fka Hispanic Business Initiative Fund]; and St. Petersburg College) for
the purposes of marketing and promotion of each partner’s programs, services, and facilities
toward achieving the shared goal of business vitality in Clearwater. The College anticipates
providing services such as business coaching and mentorship, educational programs and
workshops, training and meeting facilities, collaborative labs, and entrepreneur event
facilitation. The MOU is being established to express the general intentions of the parties.
Any costs/revenue to the College as a result of this Agreement are undetermined at this time.
This item was approved by Anne Cooper on October 23, 2017. Department—Collaborative
Labs

Agreement with Convergint Technologies to provide electronic security for the IT door(s)
in the new library on the Clearwater Campus. The Agreement will commence as soon as
possible and continue for the period of one year. The cost to the College will be $815.72.
This item was approved by Brian Miles on December 7, 2017. Department—Access Control

Agreement with Franklin Covey Client Sales, Inc. for a license that will allow 24 users
access to Franklin Covey Solutions materials and to receive the Leading Speed of Trust 3.0
Participant Kit. In addition the Agreement will provide for a consultant to present at the
College for a Leadership SPC event on March 16, 2018. The Agreement will commence as
soon as possible and continue for the period of one year. The cost to the College for this
Agreement will be $9,709.29. This item was approved by Brian Miles on December 13,
2017. Department—Leadership SPC/Business Services

Agreement with Dramatists Play Service, Inc. for a license to present the theater
department’s 2018 Spring musical “Laughing Stock™ during the period of March 21 — 25,
2018. The cost to the College for this Agreement will be $600. This item was approved by
Anne Cooper on November 6, 2017. Department—Fine Arts Department



48.

49,

50.

51.

52.

53.

54,

Agreement with Elsevier, Inc. for the renewal of the online access to Nursing Clinics of
North America; Veterinary Clinics of North America: Equine Practice, Food Animal
Practice, and Small Animal Practice; and The Journal of the American Dental Association.
The Agreement will commence as soon as possible and continue for the period of one year.
The cost to the College will be $4,536.31. This item was approved by Anne Cooper on
December 14, 2017. Department—District Library

Agreement with Embassy Suites Alexandria Old Town to provide hotel rooms for the
upcoming Student Government Association trip to Washington, DC on March 6-9, 2018.
The cost to the College for this Agreement will be $8,343.13. This item was approved by
Patrick Rinard on November 29, 2017. Department—Student Life & Leadership

Agreement with Envisionware, Inc. to provide annual system maintenance for the PC
Reservation Enterprise Edition for the joint-use computers used in the library. The
Agreement will commence as soon as possible and continue through October 31, 2018 at a
cost to the College of $1,481.55. This item was approved by Anne Cooper on October 16,
2017. Department—District Library

Agreement with Episerver, Inc. f/k/a Ektron to provide software maintenance for the
College’s content management software system that ensures quality, consistency and ADA
accessibility for College webpages. The Agreement will commence as soon as possible and
continue for the period of one year at a cost to the College of $5,529. This item was approved
by Jesse Coraggio on November 1, 2017. Department—Marketing & Strategic
Communications

Agreement with Examity, LLC to provide proctoring services for online students. Services
are available 24-7. There is no cost to the College and the fee for students has decreased
from $22 per exam to $20 per 2-hour exam. Examity has waived the $5,000 implementation
fee. The Agreement will commence as soon as possible and continue through December 31,
2019. This item was approved by Anne Cooper on November 13, 2017. Department—
Online Learning and Services

Agreement with Federal Communications Commission (FCC) c/o Sprint, Inc. for the
execution of the FCC Application for Radio Service Authorization (Form 601) and FCC
Ownership Disclosure Information (Form 602) documentation associated with the College’s
existing licenses with the FCC for the Educational Broadcast System frequencies that have
been leased to Sprint, Inc. Gray Miller Persh, LLP has prepared and will submit
documentation to FCC for the continuation of these licenses. Costs associated with
documentation completion will be paid directly by Sprint, Inc. This item was approved by
Brian Miles on December 8, 2017. Department—ITVS

Agreement with Fitness Challenge Foundation, d/b/a Ride 2 Recovery to continue its use
of SS 105, common areas and parking on the Clearwater Campus. Ride 2 Recovery is a non-
profit charitable entity that provides services in support of U.S. Veterans. The College will
provide the space, cover utilities, and provide trash collection/custodial services. The
College will also provide storage space if available. The Agreement will commence as soon



55.

56.

S7.

58.

59.

60.

61.

as possible and will continue for the period of one year. This item was approved by Patrick
Rinard on November 27, 2017. Department—Provost

Agreement with the Florida Department of Highway Safety and Motor Vehicles that
allows the College to access the Department’s Driver and Vehicle Information Database
system, commonly referred to as “DAVID,” for the verification of residency and reporting
of traffic incidents. The Agreement will commence as soon as possible and continue for the
period of six years. There is no cost to the College. This item was approved by Brian Miles
on September 6, 2017. This item is being reported on this Quarterly Report as it did not
appear on the previous report. Department—Safety & Security

Amendment to the terms of service with Google, Inc. whereby Google provides the College
access to Google’s internet marketing and display advertising AdWords platform. The
Agreement allows the College to run ads on the Google search engine as well as
YouTube.com and other affiliate or partner networks. The Agreement is ongoing on a
month-to-month basis with periodic billing. There is no cost associated with the Amendment
which changes some of the terms of service related to advertising program terms, policies,
ad serving, testing and data protection. This item was approved by Jesse Coraggio on
October 30, 2017. Department—Marketing & Strategic Communications

Agreement with Gradlmages, a Division of Event Photography Group that will allow
Gradlmages to take photographs of graduates during graduation ceremonies for the purposes
of offering photo packages to graduates for purchase. There is no obligation for graduates
to purchase the photos. There is no cost to the College associated with entering into this
Agreement. The Agreement will commence as soon as possible and continue through
December 2019. This item was approved by Patrick Rinard on October 25, 2017.
Department—Enrollment Services

Agreement with Holiday Inn Express to provide lodging for staff and students attending the
annual trip to Tallahassee with the President on February 21-22, 2018. The cost to the
College for this Agreement is anticipated to be approximately $7,950. This item was
approved by Patrick Rinard on December 7, 2017. Department—Student Life & Leadership

Agreement with the Holiday Inn Express & Suites St. Petersburg Madeira Beach to
provide hotel rooms and meeting space for the SACS reaccreditation site visit for the St.
Petersburg Collegiate High School which will be held March 18-19, 2018. The cost to the
College for this Agreement will be $3,040. This item was approved by Anne Cooper on
November 30, 2017. Department—St. Petersburg Collegiate High School

Agreement with Holiday Parade Floats to rent a Holiday Parade Float for the Martin Luther
King, Jr. Parade to be held on January 15, 2018. The cost to the College for this Agreement
will be $1,300. This item was approved by Patrick Rinard on December 8, 2017.
Department—Student Life & Leadership

Agreement with Michelle Hubel to provide consulting services related to the provision of
technology course instruction for the Workforce Institute. The Agreement will commence
January 2, 2018 and continue through June 30, 2018. The cost to the College for this
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62.

63.

64.

65.

66.

67.

68.

Agreement will be $2,815.67. This item was approved by Anne Cooper on December 15,
2017. Department—Workforce Institute

Agreement with IBM Corporation for a license to the IBM SPSS Statistics Base Academic
for 15 concurrent users. The license will also include technical support. The Agreement is
for the period of one year at a cost to the College of $7,239.90. This item was approved by
Anne Cooper on November 17, 2017. Department—University Partnership Center

Agreement with Latuana Jones-Cruder to provide professional services in teaching hands-
on skills labs for the Phlebotomy Technician Program and on-line curriculum as well as
supervising externships for the Phlebotomy Technician Program. The Agreement will
commence January 20, 2018 and continue through June 30, 2018. The cost to the College
will be $3,690. This item was approved by Anne Cooper on December 14, 2017.
Department—Workforce Institute — CE Allied Health Programs

Agreement with Latuana Jones-Cruder to provide professional services in teaching hands-
on skills labs for the Phlebotomy Technician Program and on-line curriculum, including
preanalytical considerations, requisitions, preparing specimens for lab pickup, capillary
puncture, vital signs and patient triage. The Agreement will commence January 2, 2018 and
continue through January 11, 2018. The cost to the College will be $520. This item was
approved by Anne Cooper on December 14, 2017. Department—Workforce Institute — CE
Allied Health Programs

Agreement with LaQuinta Inn & Suites to provide hotel rooms for the College’s Men’s
Basketball Team trip on December 9-10, 2017. The cost to the College will be $930.60.
This item was approved by Patrick Rinard on December 6, 2017. Department—Athletics

Agreement with Life After Hate, Inc. to provide guest speaker Angela King to present Full
of Hate: The Toll of Violent Extremism at a dinner event to be held by the Institute for
Strategic Policy Solutions on January 25, 2018. The cost to the College will be $2,000. This
item was approved by Patrick Rinard on October 12, 2017. Department—Institute for
Strategic Policy Solutions

Agreement with Loan Ranger Acquisitions, LLC that will allow The Edwards Group to
use SPC’s Downtown Center parking facility at designated times. The College will receive
a total of $6,000 over the one-year period of this Agreement and The Edwards Group will
also provide marketing opportunities for SPC. The Agreement will commence as soon as
possible and continue for the period of one year. This item was approved by Brian Miles on
October 18, 2017. Department—Loan Ranger Acquisitions, LLC

Agreement with the Lutheran Service of Florida, Inc. (LSF) whereby LSF and SPC will
partner to provide volunteer internship experiences at LSF’s Head Start sites throughout
Pinellas County. The College will screen applicants and provide interns who will volunteer
10-12 hours per week for 15-16 weeks to gain experience in the field of early childhood
education. The Agreement will commence as soon as possible and continue through
December 31, 2019. There is no cost to the College. This item was approved by Anne
Cooper on December 14, 2017. Department—Career Connections
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69.

70.

71.

72.

73.

74.

75.

76.

Agreement with the Marine Corps League, Inc., Major B.F. Hickey Detachment 57 to
provide the League with the use of the Seminole Campus west parking lot and portable west
restrooms for the League’s Annual Benefit Car and Truck Show to be held on November 11,
2017. There is no cost to the College associated with entering into this Agreement. This
item was approved by Mark Strickland on October 12, 2017. Departments—Provost &
Veterans’ Services

Agreement with Method Test Prep, Inc. to provide online test preparation for the SAT/ACT
for St. Petersburg Collegiate High School students. The Agreement will commence as soon
as possible and continue for the period of one year. The cost to the College will be $2,299.14.
This item was approved by Anne Cooper on November 28, 2017. Department—St.
Petersburg Collegiate High School

Agreement with the National Technical Institute for the Deaf, Performing Arts Outreach
Program Sunshine 2.0 to provide artist Fred Michael Beam for a presentation on October 20,
2017 in the Clearwater Fine Arts Auditorium. There is no cost to the College. This item
was approved by Anne Cooper on October 13, 2017. Department—Communications

Agreement with Naylor, LLC to continue to provide advertising for the Intensive English
Program via the Intensive English USA website. The Agreement will commence as soon as
possible and continue for the period of one year. The cost to the College for this period will
be $550. This item was approved by Anne Cooper on October 3, 2017. Department—
Workforce Institute/International Language Institute

Agreement with Ovid Technologies, Inc. to provide licenses for new editions of eBooks to
support the Nursing Program. The Agreement will commence as soon as possible and will
continue for the period of one year. The cost to the College for this Agreement will be
$3,085. This item was approved by Anne Cooper on October 13, 2017. Department—
District Library

Agreement with the Quality Inn to provide rooms for the College’s Men’s Basketball team
trip to Ocala on November 24-25, 2017. The cost to the College for this Agreement will be
$869. This item was approved by Patrick Rinard on November 1, 2017. Department—
Athletics

Agreement with Ramada Suites Orlando International Airport to provide rooms on
November 17-18, 2017 for College Reach-Out Program students and mentors to attend a
college tour and the Florida Blue Florida Classic football game in Orlando, Florida. The cost
to the College for the Agreement will be $1,386. This item was approved by Patrick Rinard
on November 13, 2017. Department—Retention Services/College Reach Out Program

Agreement with Shaeleigh Reesher to provide program management assistance for the RN
Remediation and Assisted Living Facility Programs. The Agreement will commence
January 2, 2018 and continue through April 30, 2018. The cost to the College will be $4,000.
This item was approved by Anne Cooper on December 14, 2017. Department—Workforce
Institute — CE Allied Health Programs

12



77.

78.

79.

80.

81.

82.

83.

Agreement with Shaeleigh Reesher to provide program management assistance for Allied
Health Programs for the College’s Workforce Institute to carry out program recruitment and
funding related activities with a focus on Allied Health Care Certification programs. The
Agreement will commence January 2, 2018 and continue through June 30, 2018. The cost
to the College will be $9,600. This item was approved by Anne Cooper on December 15,
2017. Department—Workforce Institute — CE Allied Health Programs

Agreement with Shaeleigh Reesher to provide program management assistance for the
Allied Health Programs for the College’s Workforce Institute to assist with Medical
Assistant, Phlebotomy Technician, and Orthotics and Prosthetics programs from set up and
advertisement state through student enrollment and to produce all aspects of the program,
attendance, success and reporting. The Agreement will commence January 2, 2018 and
continue through April 30, 2018. The cost to the College will be $4,000. This item was
approved by Anne Cooper on December 15, 2017. Department—Workforce Institute — CE
Allied Health Programs

Agreement with Mindy Romero to present Building and Investing in Civic Capital at a
dinner event to be held by the Institute for Strategic Policy Solutions on November 6-7, 2017.
The event is part of the Florida Civic Advance Summit being held at the Florida Hotel and
Conference Center in Orlando, Florida. Ms. Romero will join keynoter Sayu Bhojwani for
a moderated discussion on November 6th and also serve as part of a panel discuss to be held
on November 7th. The cost to the College will be $1,500. This item was approved by Patrick
Rinard on October 25, 2017. Department—Institute for Strategic Policy Solutions

Agreement with SimplexGrinnell, LP to provide fire alarm monitoring service for the
Clearwater Library. The Agreement will commence as soon as possible and continue
through June 30, 2018. The cost to the College for this period will be $390. This item was
approved by Amy Lockhart for Brian Miles on October 2, 2017. Department—Facilities/In-
house Construction

Agreement with the City of St. Petersburg to provide the use of Williams Park for a student
event on January 11, 2018. There is no cost to the College. This item was approved by
Patrick Rinard on November 29, 2017. Department—Student Life and Leadership

Agreement with Terri Stanley to provide instructional services for the Clinical Medical
Assistant Program, including lab instruction and online instruction and supervising
externships for the Clinical Medical Assistant Program. The Agreement will commence
January 23, 2018 and continue through June 30, 2018. The cost to the College for this
Agreement will be $4,950. This item was approved by Anne Cooper on December 14, 2017.
Department—Workforce Institute, CE Health Allied Health Programs

Agreement with Terri Stanley to provide instructional services for the Clinical Medical
Assistant Program, including lab instruction and online instruction and supervising
externships for the Clinical Medical Assistant Program. The Agreement will commence
January 2, 2018 and continue through January 24, 2018. The cost to the College for this

13



84.

85.

86.

87.

Agreement will be $1,400. This item was approved by Anne Cooper on December 14, 2017.
Department—Workforce Institute, CE Health Allied Health Programs

Agreement with Suncoast Communications & Electronics, Inc. to provide maintenance
and repairs for radios used by the College’s Fire Science Academy. The Agreement will
commence as soon as possible and will continue for the period of one year. The cost to the
College for the Agreement will be $877.68. This item was approved by Anne Cooper on
October 30, 2017. Department—Fire Science

Agreement with Tampa Bay Business Journal to renew the subscription for digital access
to the Journal for 50 concurrent users to support the College of Business for a period of 14
months through December 27, 2018. The cost to the College for this Agreement will be
$2,500. This item was approved by Anne Cooper on October 30, 2017. Department—
District Library

Agreement with the U.S. Geological Survey (USGS) whereby USGS St. Petersburg Science
Center agrees to loan the College’s Bay Pines STEM Center certain equipment for the period
of one year at no cost. The Agreement can be extended annually upon the agreement of the
parties. The College agrees to provide over-site of the equipment and general maintenance.
If the College determines it no longer wants the equipment or an item becomes inoperable,
the equipment will be returned to USGS. This item was approved by Anne Cooper on
December 4, 2017. Department—Natural Science

Agreement with University of South Florida, WUSF Public Media whereby WUSF will
provide radio advertising for the Collaborative Labs from December 25, 2017 through
January 28, 2018 at a cost to the College of $1,620. This item was approved by Anne Cooper
on December 14, 2017. Department—Collaborative Labs

Pamela S. Smith, Legal Services Coordinator, prepared this Quarterly Informational Report on
contract items not exceeding $325,000.

Suzanne Gardner, General Counsel, recommends approval.

ps1222171
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Agenda Item VIII-B

January 16, 2018

MEMORANDUM

TO:

Board of Trustees, St. Petersburg College

FROM: Tonjua Williams, President @

SUBJECT:  Quarterly Informational Report of Construction Contract Approvals Not Exceeding

$325,000

. Approval was received for the Guaranteed Maximum Price (GMP) of $306,434.00 and to issue

all necessary purchase orders to Hennessy Construction Services for Project Number 301-G-
16-3, Demolition of Administration West Wing and Career & Academic Advising Area for the
New Student Success Center, St. Petersburg/Gibbs Campus.

. Approval was received for the Guaranteed Maximum Price (GMP) of $250,000.00 and to issue

all necessary purchase orders to Integra Construction Group, LLC for Project Number DFR-
BLR-16-15, Boiler Replacement, Downtown Center

. Approval was received for the Guaranteed Maximum Price (GMP) of $127,121.10 and to issue

all necessary purchase orders to Hodge Management, LLC for Project Number 1707-P-17-5,
Build-Out for Biomedical Program Enhancements — Phase 1, Tarpon Springs Campus.

. Approval was received for Change Order #1 (an increase of $3,403.03 resulting in a revised

Final GMP of $130,524.13), Substantial Completion, Final Accounting and Certificate of Final
Inspection/Project Acceptance, for Project #1707-P-17-5, Build-Out for Biomedical Program
Enhancements, Tarpon Springs C